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PICAYUNE RANCHERIA OF THE CHUKCHANSI INDIANS
AMENDED WORKERS' COMPENSATION ORDINANCE

Sectiem 1.  Tide.
This Ordinance shall be known as the “Workers’ Compensation Ordinance.”

Section 2.  Purpese and Authority.

2.1 Purpose. This Ordinance shall establish procedures to administer and define the Tribe’s
workers’ oompmaﬁonpmgmm,inamwﬂmtisfaiﬂdbomanplommdtheTn‘ba

2,2 Authority, msomwmmdpmsumttothowﬂmmygmnwdatAmdeV Sections
(a) and (b) of the Tribal Constitution.

Sectiom 3.  Definitions.

3.1  “Administrator” shall mean ths ageacy that is responsible for managing the Tribe’s workers’

compensstion progmm. Responsibilities include, but are not limited to: Determining the
msability of claiims; making payments to injured workers, medical providers and others;

mﬁaﬁﬁﬁgammmtforﬂmpmmofdwpmmgﬂwTﬁbe’swmk«’s compeasation lishilities;
and, making reports to the Tribe regarding their program and individuel claims. The Administrator’s
duties are more fully described at Section 7.0 below.

32 “Agency” shall mean any governmental agency or department of the Picayune Rancheria of the
Cliukchansi India

33  “Child or Children” shall mean the child of an Employee, under the age of eighteen (18)
mch&ng.mmbomchﬂd,acbﬂdlayﬂyadoptedpnmmmzmmachldwwmdwhomﬂw
Employee stands in loco parentis, an illegitimate child, and a stepchild, if such stepchild was, at the
time of the injury, a member of the Employes’s family and substantially depenident upon the Employes
for support. A child does not include any married childién unléss they are: Dependens.

34 “Clmmant,”forﬂzapmposes ofd:isOrdiﬂanee,'shﬂlmeanmypmnwhoisamployedbyﬂxe
Tribs, its agencies or enterprises, except for independent contractors, who suffers an injury, specific or
cumulative, mgﬁomthﬂmplaymaﬁoxoccumngmﬂmwmsemdsmpeofﬂmtmphymm
and makes & claim for such injury pursuant to this Ordinance.
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3.5  “Compenssble Injuwy” shell mean 2 Work: Injuxy to oo Employes when thet, infury avises aud
ocowms duviug € padod of enplovinent, sud while pocfomning the duties of the employment in or oz the
premiges of the Bmplover, or wheever the employer reguives e Brploves o puform the
exmpioyment activitics a2 wmors fdly described in thie Ordinsuce. hijury cansed by e thicd pereon, o7
by & fellow Bmployes intsadsd to injuve the Bmployes for personst reagons, doos not aviss out of the
Employmeat and is not 2 Compenseble Infuory vader this Opdinmucs,

36  “Deye” shall meen calendar days vnless otherwise provided.

3.7 "Pependent” dhell wiean the father, mother, grendfather, grendisothes, stepfather, stepmother,
grardeon, grenddaugiier, brother, sister, helftsister, halftbrother, niecs or nephew o eny other
extended fasily member a8 approved by the Administrator, whe, at the twe of the Compenssbie
Injury that causes the Buiployee’s death, is actually and necesssrily dependent in whole or i part upon
the camings of the Busployee.

3.8 “"Disability” shall mean incepucity to earn wages in the open labor market cauced by a2 Work
Tnjury,

3.9 “Employec” dhall mesn & person, other than an indepeadsnt contractor, empioyed by or in the
service of the Picavone Ranchere of the Chukchansi Indiane, its sgencies and enterprises, wader any
contract of hire, express or fmplied, oral or written, where the Tribe, its agency, or eaterprise, hes the
power of right to comtrol and direct cuch individus! in relurs for which sech individuel receives &
selery of wages. For pusposes of this Ordinance, Emgloyes shsll not include indejpendent confractors,
or oulside consulients.

310 “Bmploye™ shell miean the Tribe, ite sgencies and eateprises.

3.1  “Independent Meodical Examination” (“IME™), for pusposes of this Ordinance, shell mean a
medical exawingtion snd/or evalostion of&emphmmhedﬂe&byﬂw&mphy&orﬁ&nnnm
at the Eraployer’™s expease, for the purpose of oblaining medics! information or opinion.

3.12  “Reservation”™ shell mean ali land held or owned by the Tribe, incloding all lande hield in trust

by the United States of Americs which the Tribe controls, whether or not such lend hes resecvation
status.

3.13  “Spouvse” shsll mesn & hushund or wife of the Employes.

314  “Tribel Council” shall meen the Tribal Cowmngil of the Piceyene Reucherie of the Chulcchensi

305 “Tiibzl Entapiss™ shall mein &l enterprisss owned endfor operated by the Plesyune
Ranchere of the Chwlchsnsi Indiune, including, but not limited to, the Chnlichensi Gold Resoxt &
Casing.

316 “Tribe” dhall menn the Picsvune Ranchesie of the Chvlchansl Indinne.
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3.17 “Tribe’s Insurer” shall mean the insurance carrier under contract with the Chukchansi Gold
Resort & Casino or the Tribe to insure for Compensable Injuries to Employees.

3.18 “Work Injury” shallmcludeanyphysxcaluuury,illnessordlseaseamgoutofandmthe
course and scope of employment, including injuries to artificial members, dentures, hearing aids,
eyeglasses, and medical braces of all types; provided, however that eyeglasses and hearing aids will
not be replaced, repaired, or otherwise compensated unless injury to them is incident to an injury
covered by this Ordinance. Work Injuries under this section shall be either:

3.18.1 “Traumatic,” defined as a sudden specific incident occurring as a result of one incident
or exposure which causes disability or need for medical treatment; or

3.18.2 “Cumulative,” defined as a repetitive motion injury occurring fror physical activities
extending over a period of time, the combined effect of which causes any disability or need for
medical treatment. The date of a cumulative injury is the date upon which the Employee first
suffered disability and knew, or in the exercise of reasonable diligence should have known, that

the disability was caused by his present or prior employment.

3.19 “Written Decision” shall mean that any finding, decision, or award shall be reduced to written
form by the Workers’ Compensation Appeal Board (“Appeal Board™); or the finding(s) and

‘decision(s) of the Administrator to accept in full or in part, or deny in full or in part, any claim

submitted by & Clsimant regarding 2 Work Injury.

Section 4. Seope.

4.1  This Ordinance shall apply to all Employees of the Picayune Rancheris of the Chukchansi
Mmlmagmamdmmw,mmmcmm&ldkmn&Cmo

42  All Employees ofthe Tribe, its agencies and enterprises, aro covered for Compensable Injuries
whether the incident and Work Injury occurred on or off the reservation. Benefits are limited as

indicated in this Ordinance.

Section 5.  Exclusive Remedy.

This Ordinance provides the exclusive procedure for compensation liability against the Tribe for
mjun&s sustained in the course and scope of employment. The liability of the Tribe for all injuries
arising out of and in the course of employment is limited to the compensation provided to injured
Employees and/or Dependents pursuant to this Ordinance. Such liability shall not be expanded except
by written amendment of this Ordinance by the Tribal Council.

Amended Workers’ Compensanoa()r&mme Picayune Rancheriz of Chwkehansi Indians
Page3 of 11




Sestian. €. Nepartimg Qlilfgs tons.

61 A Bmployee must report eny lujuy, no matier how sight, to biv/her supervigor witldn tvventy-
fowr: (24} hews of the incident which cansed the Work Infury. No compensetion or medics] bensfits
will be paid if ¢ Work Injury is not reporied within thitty (30) deys of the BEmployee’s nowledge thet
the injory sugteined is related to hisfher aaployment. Dels of Employes’s Inowledge cau bs infesved
by the date the Work Infory was alleged to ocous, the dets s Employes fivet received medical
treatment for the Worls Injury, or first lost time from work dus to the Work Injucy. If the Work: Infuey
incspacitetes the Employes (6 the extent thet the Emploves is unshle to notify Employer of the hjury,
the thivty (30) deye will not begin to ruu until the incepecity ends. Anotlier pesson, on baulf of the
Euiployes, msy report & Worl: Injury:.

6.2 A supavisor, recelving a report or aptice of & Work Injury flom the Bmployes, or snother
person scting on behialf of the Bmployee, shall promptly regort the cleim to the Administrator,

Seeffon 7.  Admindetretor.

7.1  The Administustor shiall act om behislf of the Tribs in receiving and processing workers’
compensstion claimy unde this Ondivance. The responsibility of the Administretor to malke
detenminations and decisions will include, bt not be mited, to the following:

711 Meking deferminstions reparding the responsibility of the Employer based upon
mvestigetion and svailable information.

7.1.2 Mike deferiainations regarding scoepting or denying & claint.

Determining the reasomeblessss and necegsity of medical coxe aﬂd chazgﬁ avid
mining appropeiste emomnts puysble under s Ondinence. The Administrato

erufdxsapgmveanychagge afmsryphymmwfemlw&x@feﬂighmmmm

suegical procedure. )

714 Detennining the compensstion rate payable for temporery folal, temporary periial,

penmenent partie]l dissbility, sod for dependency, besed on information supplied by the

Buployer end/or Bmployes.

715 Determining Ge leagth of tinse during which tempovery tols! dissbility ov temporary
peetial disability benefits are peyable.

7.16 Detemining the eigibility of Depeadents end e teun of sny dependency benafite
payable.

717 In the event of the need to sllocsie dependency beaefits betwesn Depeadents living in
diffecent houseliolde, e Admindsirator will meke the nescspary allocelion, baeed ou the
obligetions, legal or otherwise, of the decedsnt.
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7.1.8 If an Employee’s claim is subject to the limitations of Section 13, the Administrator
shall advise the Employee and Employer of the effect of this limitation in writing.

7.1.9 Vigorously pursue any cause of action, in all proper venues, resulting from an attempt
or act of fraud upon Employer as identified in this Ordinance.

7.2  Benefits payable to Employm pursuant to this Ordinance shall be comparable to those
mandated for comparable employees under state law. )

Section 8  Independent Medical Examination.

8.1  Whenever the right to compensation under this Ordinance exists in favor of an Employes, the

Employee shall, upon the written request of the Employer and/or Administrator; submit at reasonable
intervals to examination by a practicing physician, provided and paid for by the Employer, the
Employa- or Admlmsu'ator shall provule Employee wuh a panel of at least thme (3) physwnans from

intervals by any physxcxan selected by the Employer or Adnnmsnator

8.2 If the Employee unreasonably fails to appear for a scheduled IME, the Employer shall no
longer be responsible for payment of workers’ compensation related expenses.

Section 9.  Appesl.

9.1 If a workers’ compensation claim is rejected by the Administrator, appeal may be made to the
Workers’ Compensation Appeal Board consistent with this Ordinance and appellate procedures
approved by the Workers’ Compensation Appeal Board. The Appeal Board will hedr the issue(s) de

ROVO.

9.2  The Employee shall forwatdawnwmrequmtforanappealtotheAdnummator All requests

for appml must be received, in writing, within thirty (30) calendar days of the
rejection of the workers’ compensation claim. The Administrator shall :mmediatcly notify and

forward all requests for appeal to the Workers' Compensation Appeal Board. Failure to request a
hearing within the 30-day time period specified herein renders the Administrator’s decision final.

94  The Workers’ Compensation Appeal Board shall calendar a hearing within ninety (90) calendar
days of its receipt of a request for an appeal. Upon written request of either party, the Appeal Board
may grant an extension of the initial hearing date of up to ninety (90) days.

95 UponsethngahearmgdatetheAppealBoardshnllsendwnttmnotmmmﬁedmmltoall
parties to the appeal informing them of the hearing date at least thirty (30) days prior to the hearing,

9.6 Whilenotrequired,parﬁestoanappealmayberepuuentedbylegal counsel at the appeal
hearing at their own expense.
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27  Nothing in this Ordinencs shell impeir the righte of the pexties to compromiss end ssiile any
tebility thet fe claimed to exdst under Sde Ordinancs on accpunt of tifury, dissnes or desth, subject i
the provieions heveln. Afler rercdifng o compromiss, & copy of the releste or compromise sgrosment
sipned by both, Baployec and Adwinistetos, shell be mesented to the Worders’ Compenssiion
Appest Bosrd, for epprovel. If spproved, the Adminisivator shall eater au award bessd ou the relesse
OF COPLIONTISe sRVeemest.

Sectfon. 16.  Discevery and Bvidewes.

10.1  To the extent (he Workers" Conapensation Appeal Board desms discovery is reasonshie end
necesesry to enswore & foir end accusate prescatstion of relovent facts, the Wotkere' Cowmpensation
Appee] Boerd shall permit pre-hearing discovery. The applicable law of the Tribe shall serve as o
guideling for the conduct of discovery, and the Federsl Rulez of Civil Procedure shall serve s &
gméekin& fi’k me mﬂéust of discovesy to the extent there is uo applicable Tribel law. Howeves, the

pensstion Appest Board need not adhere to, in every respect, the Pedersl Rules of Civil
Procedurs remémg authorizing depositions, writlen interropatories snd production of other forms of
evidence.

1.2 Request for & discovery peiod. Additional discovery time will be permittsd only vpon the
reguest of & party to the appes! action and epproval by the Workers® Compeasation Appeel Board, ifa
discovery period is requested by & perty to the appesl, the Worken® Compeasation Appesl Bosrd shall
delesmine the necessity theieof and may reschedule the eppesl hesring date for no lster thes one
hunidred and elghty (180) calender days from the dete the Workers’ Compensstion Appest Boad
reseived notice of {hie request for en sppesl hewring but no sooner thes, sixty (60) cslendsr days fom
the date notice of the request for en sppeal hearing vas received by the Appeal Board,

10.3 ° Discovery Period. If discovery is required, discovery shall be peanitted for & sixty (60) day
perviad from the date notice it given by the Workers' Compeasstion Appeal Eoerd,

104 Admissibility of evidence ghall bs determined in accordance with epplicsble Tribal law, to the
extest thees j& no appliceble Tribsl lew, the Feders! Rules of Evidence shall provide guidsncs. The

Workers’ WW&@MW&&M&WWM&&W@E
evidence.

10.5 Al documentary evidence raust be submitted to thic Workers' Compensstion Apjpeal Bosrd and
&ﬂpﬂh&ﬁﬁw(w}daysprmtmahmgorxtw:ﬁnmbemwdﬁeéhyﬁmﬁpm&i%m All
commnndcations end submiseions must be sent vie cortified mail to the Appesl Board aud ths perties o
the eppes! with proef of service.

10.¢ KMedical evidence rauvgt be in the form of & writtes regort. The repori(s) should inchuds the
following information, whese epplicsble:

i.  Date of ths exsminetion;
ii.  Flstory of the injury;
i, Paiest’s compleints;

bmendsd Waoslors Compansstion Ordinense, Picoyuvna Renthisris of Chinkehenel Indieng
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iv. A listing of all documents reviewed, or relied upon, for formulation of the
physician’s opinion;

Patient’s medical history and residuals thereof, if any;

Findings on examination;

Diagnosis;
Opxmonaamthemhne,extent,anddmnonofdmb:htyandwork

limitations, including whether or not the disability is permanent and/or
stationary;

Cause of the disability;

Treatment indicated;

Apportionmient of dlsabihty, if any;

Basis for all medical opinions;

Signature of the physician,

%%ﬁﬁ

TR

10.7 When considering evidence, greater weight shall be given to medical reports that contain all
pertinent information than to those reports that do not contain such information.

10.8 Standard of Proof. The Appeal Board shall weigh the evidence, testimony of witnesses, and
exhibits and make its decision on the basis of the preponderance of the evidence standard.

109 Burden of Pivof. The burden of proof in ary hearing before the Appeal Board shall be on the

Employee or Dependerit. Upon request; a- Dependent who has filed a claim must fumish the
Administrator with proof; satisfactory to theAdmnmstmtor,ofﬂlsnatnre amount and extent of the

contribution Employee made to Dependent’s support. Dependent shall have the burden of proof on
such issue in any hearing before the Appeal Board.

10,11 Law to Apply. All claims presented pursuant to this Ordinance shall be determined in
accordance with Tribal law. Principles of law and case law in similar claims arising under applicable

federal, state, or other tribal law may be used as a non-binding source of guidance, at the discretion of
the Workers” Compensation Appeal Board,

Section i1.  Finsl Determination of the Workers’ Compensation Appezl Board.

111 The Workers' Compensation Appeal Board shall notify the parties to the appeal of its decision
in writing no more than sixty (60) calendar days after the date of the hearing,

112 Any final determination of the Workers’ Compensation Appeal Board must represent the
concurrence of a majority of the Appeal Board members.

11.3 If an award is issued agmnstthel?.mployer,everyeﬁ'onshallbemadetopaythe award within
thirty (30) calendar days of the date of issuvance of the awatd.,

11.4 No attorney’s fees, costs or punitive damages shall be awarded to any Employee or Dependent
in such an action, ,

Amended Workers' Compenssation Ordinance, Piceyune Rancheris of Chukchensi Indians
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1L Al desisione by the Workes” Conpensetion Appeud Board we fiual and not digible for furiber
sppesl,

Seutias 12, Effel of Reguest for Appeel Besifog

121 Danisg the peadency of the eppest hesring, the Employes or Dependent shall continus to
reseive all beaefits approved by the Adminisicator in its orighne! written desigion, Lot shell rot receive
any new benefits claimed before the Appesl Bosrd.

122 Hueept in cases of frevd, peyments made to Employee or Dependent during the pendency of
thie sction ehall not be recouped or vecovered by the Adniinistyator or the Busployes.

Section 13 The Warkers® Compensation Appes) Board.

13.1  Independent Arbifvators. The Tribsl Couacil shall appoint thres (3} independent arbitrators to
save on the Workas® Compensetion Appes! Boerd to heer appellaie issues and make necesssry
determinations related fo compensebility of & Work Iujury, medical cave or clismges, extest of
Dissbility, Dependency. or eny other issve thet may ecise under this Oudinance. The Appeal Board
will heer the issue(s) de novo.

132 Membes. The Workers' Compensation Appeal Board shall consist of fiwes (3) members; to
include one (1) Tribel member, who msy or may not be & Tribal Council member, one (1) non-
mensgerisl Baployes, and one (1) member of the local community whic has Imowledge of lsbor law
and is not & Tribal member.

133  Sesviee on Other Boerde or Committecs. Woricers' Compensation Appes! Bowerd members may
not serve concorrantly on any othier board or committes of the Picayune Ranchedia

134 Temis. The terms of the members of the Appeal Board shall be for two (2) yeurs and shall be
staggered. The Tribal Council shsll designate two (2) of the thres (3) membess appointed to serve &
tesmn of two (2) yewe and one (1) of the thres (3) members appointsd to sorve terms of one (1) yeer,
Theve shall be no Himit to the number of consecutive terms & meaiber of the Appesl Board may serve.

13.5 Wodsese' Compensetion Appeal Boand teans shell bogin and end on the fourth Moudey of the
month of Felwvary. Appes! Board sppointmients shefl be made anmnually on the fourth Mondey of the
month of Februzry af & duly convened mesting of the Trital Council. The Tribal Couueil chiall eppoint
members of the Appsal Roard as soon es practicelly possible following any vacancy. Appointuiests to
the Appesl Bosd ¢hell be miade by writien resclution sdopfed st & meeting of the Tribie! Council.

13.6 Compensetion. Compensetion for seivioe on the Workess' Compensetion Appeal Boerd dhall
be estublished by the Triliel Council exauelly of the tinie of the Tdbsl Conncil's spprovel of the snausl
budget. If no adion i talen by the Tribel Council gt thet time, the compensetion shell remein the
sere as the previouws yess.

Amended Wakee' Compeissation Ondinones, Piceyues Ranslicrs of Cholchaasi indiene
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Sectior 14.  Acts Outside the Course or Scope of Employment.

14.1 Employees determined to be acting outside of the course or scope of their employment shall
not be afforded coversge under this Ordinance.

142 For purposes of this Ordinance, an accident occurring to an Employee while on the way to or
from work is not within the due course or scope of employment.

14.3 Liability for compensation shall not exist against the Tribe for any injury sustained by an
Employee if the injury is caused by any of the following:

14.3.1 Intoxication of any kind or the unlawful use of a controlled substance by the injured
Employee.

14.3.2 Employee willfully, deliberately, or through gross negligence caused his or her own
injury or death,

14.3.3 An altercation in which the injured Employee is the initial physical aggressor.

14.3.4 The commission of a crime by the injured Employee and the Employee is found to have
committed such act by a preponderance of the evidence.

14.3.5 Voluatary participation in any off-duty recreational, social, or athletic activity not
constituting a part of the Employee’s work related duties, including but not limited to, activities
sponsored by Employer, except where these activities are expressly required by the Employer.
14.3.6  Stress or mental anguish.

144 Heart attacks, strokes, seizures, disbetes, and other such injuries shall be presumed non-
industrial in nature, rebuttable only by the findings of an IME at the Administrator’s discretion.

Section 15. Benefits.

151 The amount and level of benefits paid under this Ordinance are as detailed in the Insurance
Policy contract betweea the Tribe and the Tribe’s Insurer.

152 No compensation under this section shall be payable subsequent to the death or retu‘emmt of
the injured Employee.

153 No compensation under this section shall be payable upon incarceration of Employee.

Amended Workers’ Compensation Ordinence, Picayune Ranchesia of Chukchansi Indians
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Sestfor 16 Slotuds of Limftcfowe.

Excopt us otherwise provided hersin, the dghi to benefits for dissbility, desth or permasnent
inpatiinent under this Ordinence shetl be burred unless & cleim therefore i fled within thivy (30)
days afier the ocowvence of the Compensable lnjury. The thue for Sling & Claim shal! not begin to mun
wtil the Employee or Dependent is aware, or by ihe. exercies of teasonsble diligance thould have bean
aware, of the relationehip bétwesn the injury or death end the couspaisable injury.

Seetion 17.  Clabw Clenwre,

An BEmployes’s cleins shisll be closed when the Administrator detamines thet the isfured Pomploves
has reached the poiné whee no further msterial improvement would reasonsbly bs expected from
medical trestment, or for the rezsons stated in this Ordinance.

Secilow 18, Hecovery of Voyments Made Due to Brrer, Misielre, Brroncons Adfudicetion or
Fraud.

i8.1 Whenever any payment of compensstion vnder this Ordinence is made becsuse of clerical
enor, wisiaken identity, innocent misrepresentation by or on behialf of the recipient thereof mistakenly
ected upom, or eny other circumstances of & similar natvre not induced by frand, the recipient thereof
shell repay it. The Administrator vaust mulke & claiu for such repayment or recoupment within one (1)
year of making auy such payment or it will be decmed that eny claim therefor has besn waived. Upon
the epproval of the Tribe! Council the Administrator may waive, in whole or in pari, the emouvat of any
such timely claim where flie recovery would be against eguity and good conscience.

182 Whenever auy payment of compensation wnder this Ordinence s been made prrsoant to o
detezmination by the Adminisivator snd timely appeel therefrom hiss been mede which resulis io & final
decision thai the Buployes or Dependent is not eatitled fo such payments, the Employes or Depeandent
shall repey such soms. Subject to approval by the Tribel Coundl, the Administrator mey waive, in
whole or mmthﬁmuamfmysnchpa}mm where the recovery would be spuinst equity and
good conetience.

183 Wheaever any peyment of benefits under (his Ordinence hias been induced by fraud, the
recipient thereol shall repoy miy soch peyment together with & penalty of fifty pareest {50%) of the
total of any such peyments. The Administrator mugt male & claim for such repayment ox recoupment
withiss one (1) year afler discovery of the fieud, or any such peyment or any such cleim ehsll be
desmed to have boen waived.

Sextlon 10. Cenfidentiolty of Clehins Filec.

Informietion conteited bn the cleimy files and records of injured BEmployess vnder the provisions of this
Oidinsnce shell be desnied confidential and shsll not be opsa o puble inspection. The Bmployes,
Dopendests or reprazeatatives of the same, bs it an individusl or an orgeaizafion, may review e claim
file, or veceive specific lnfwmistion thereffom, upon the presentation of the sigred authoriuntions of the
cleinent. The Employer, or ite duly suthonized reproscutetives, may review sny filee of thels ovm

552
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injured Employees in connection with any pending claims. Physxcmns treating or examining
Employees claiming benefits under this Ordinance or physicians giving medical advice to the
Administrator regarding any claim may, at the discretion of the Administrator, inspect the claims files

and records of the injured Employee. Other persons may make such inspection, at the Administrator’s
discretion, when such persons are rendering assistance to the Administrator at any stage of the
proceedings on any matter pertaining to administration of this Ordinance.

Section 20.  Severability.

If any part of this Ordinance is held to be invalid, the remainder shall continue to be in full force and
effect to the maximum extent possible.

Section21. Sovereign Immunity.

Nothing in this Ordinance shall provide or be interpreted to provide a wavier of sovereign immunity of
the Tribe or any entity of the Tribe, or their government officers, agents, and employees,from
unconsented suit in Tribal, Federal, or State court, or administrative proceeding except to the extent

expressly stated herein.
Section 22. Amendments.
This Ordinance may be amended only pursuant to a duly enacted Resolution of the Tribal Council.

Section 23  Effective Date.

This Ordinance shall become effective immediately upon adoption by the Tribal Council of the
Picayune Rancheria of the Chukchansi Indians. Any prior Workers’ Compensation Ordinance shall be
repealed and replaced in its entirety, however such repeal shall not abate or prevent any pending
claims from bemg commenced pursuant to the previous Workers' Compensation Ordinance, provided
such claims are proper and occurred prior to the effective date of this Amended Workers’

Compensation Ordinance.
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